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Navy Personnel Command Force Master Chief, FORCM(SW/AW/EXW) Leland E. Moore
15-19 JUNE

FLEET ENGAGEMENT TEAM SCHEDULE
CHANGE

NPC’s Fleet Engagement Team visit to Naval Region Southeast
scheduled for 15-19 June has been rescheduled. The Fleet
Engagement Team plans to visit the region in the beginning of July.
A full schedule will be provided in the near future.

CMS/ID

June CMS/ID application window opens Friday, 12 June at 1800
Central and will close Monday, 22 June at 0500 Central. Command
comments can be made any time before 25 June. Help detailers make
the right selections; be proactive about your billets! Good luck to all
applicants on picking your next set of orders.

C-WAY REENLISTMENT SKILLS SET

Updated Career Navigator C-Way Reenlistment Skill Sets have
been released. The document lists the ratings that are open
balanced, and competitive. The Skill Set listing can be found here:
.http://www.npc.navy.mil/bupers-
npc/career/careercounseling/Documents/CNAV%20BY %20SKILL
%20SET%2026%20MAY %2015%20(ACRC).pdf.

Questions concerning Career Waypoints can be answered at (901)
874-2102 (DSN 882) career_waypoints@navy.mil

PERSONAL SOCIAL MEDIA GUIDELINES
PUBLISHED

NAVADMIN 129/15 established guidelines for the usage of personal
social media accounts while at the workplace. The bottom line is
Personal Social Media usage shall not interfere with your duties!
Please read the NAVADMIN in the entirety for detailed guidance.

The NAVADMIN can be found here: http://www.npc.navy.mil/bupers-

npc/reference/messages/Documents/NAVADMINS/NAV2015/NAV1
5129.txt.
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If you have a quote or have a topic you would like to see in the
weekly please email your ideas to YN2 Jeannie Sikes at
jeannie.sikes@navy.mil.

TODAY IN NAVAL HISTORY

(BECAUSE WE DON’T HAVE ROOM FOR A FULL WEEK)

17 June 1898 - President William McKinley signs into law a
Congressional bill authorizing the establishment of the U.S. Navy
Hospital Corps.

USMAP

USMAP training has been established to help Active duty service
members and Command Coordinators to better understand the functions
of the program. The training includes; how to enroll, understanding the
trade work processes schedule (WPS), and logging hours. Training will
also include trade reinstatement, program reports, preregistration credit
hours, and the role of the Command Coordinator. The USMAP training
Advisor will provide the training to your Command/Base at no cost. To
schedule a training visit please send the request to USMAP@navy.mil
and include the Command name, UIC, Contact name, rate/rank, email
and phone number.

EXCEPTIONAL FAMILY MEMBER PROGRAM
UPDATE

Sailors are required to update their enrollment status every three years,
12 months prior to PRD, or whenever a family member's condition
changes. This allows the Navy to better place the family members in a
geographical area where they will receive required care. If the status of a
Sailor’s EFMP changes, the command should provide the Medical
Treatment Facility EFMP coordinator with an official letter requesting
disenrollment. All commands are directed to ensure an EFMP command
POC is identified in writing and that enrollment statuses of EFMP
sponsors are reviewed at least quarterly to ensure enrollment statuses are
current. New EFM enrollments are done through NFAAS. The EFM
module is at https://navyfamily.navy.mil. The NFAAS Navy Family
Member's user guide is available, after login, under the help tab. In
addition, Sailors may refer to NAVPERS 15614J (08/08) for additional
helpful information.

FY-16 SECB ELIGIBILITY

The due date for SECB Letter to the Board packages is 13 July 2015. If
a candidate chooses to submit a letter to the board (LTB), the letter must
be received by the Navy Personnel Command (NPC) Customer Service
Center (CSC) by this date. Communication to the board must originate
from the individual candidate and must be accompanied under the
candidate's signed LTB. Information received that is not under a cover
letter or not received by the NPC CSC by the established deadline will
not be presented to the board. Correspondence from the command or
any other source that is not accompanied by the candidate's LTB to the
President of the Board will not be considered. This supersedes chapter
12 paragraph 1205 and figure 12-3 of BUPERSINST 1430.16F. LTB
submission may be emailed to cscselboard@navy.mil. For more
guidance please refer to NAVADMIN 088/15.

QUOTE OF THE WEEK

“If you don't know where you are going, you'll end up someplace else.”

~ Yogi Berra
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