


EOD Warfare Critical Skills Retention Bonus (CSRB)
For LTs and LCDRs

GENERAL INFORMATION
CSRB Goals and Objectives
· LT CSRB (4-Year) – To contract at least 22 officers from their Years of Commissioned Service (YCS) anniversary of 7 years to YCS 11.  The 4-year LT CSRB will contract an officer through his 2 looks for LCDR Promotion Board Screening and his first 2 of 3 Administrative Screen Boards for EOD Executive Officer.  
· LT CSRB (3-Year) – To offer an officer a 3-year contract starting at either YCS 7 or YCS 8 contracting him through YCS 10 or YCS 11 respectively.
· LCDR CSRB (3-Year) – To contract at least 16 officers from YCS 12 to YCS 15.  This would contract an officer through his 1st look for CDR Promotion Board Screening. 
Eligibility
· Administratively screened for EOD Department Head.
· Not completed more than 23 years of active duty and will not complete 26 years of active duty before the end of your contract.
· Medically and physically qualified for assignment to sea duty.
Application
· Eligible Officer may apply no earlier than 1 year from their respective initial payment date (e.g. one year prior to YCS 7 for LT or YCS 11 for LCDR).
· Email a scanned copy to the EOD Warfare Assignment and Placement Officer (Detailer) and Copy EOD Warfare Assignment and Placement Assistant and the EOD Warfare OCM.
Payment Scheme:
· LT CSRB (4-Year) - $80K (4 annual payments of $20K per year)
· LT CSRB (3-Year) – $45K (3 annual payments of $15K per year)
· [bookmark: _GoBack]LCDR CSRB (3-Year) – $46K (First installment of $22K and 2 annual payments of $12K)
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