Congratulations to the FY-13 HR LCDR Selectees!

		AC


	LCDR (sel) KYLE ALCOCK
LCDR (sel) MARK ANDERSON
LCDR (sel) KRISTOPHER BRAZIL
LCDR (sel) EDWARD CARLTON
LCDR (sel) CHRISTOPHER CARMICHAEL
LCDR (sel) ANDREA CASSIDY
LCDR (sel) MARTIN FAJARDO
LCDR (sel) BENJAMIN FISCHER
LCDR (sel) CHRISTINE FLETCHER
LCDR (sel) MICHAEL GUMINA
LCDR (sel) CHARLES HARMON
LCDR (sel) MICHAEL KEPPEN
LCDR (sel) JOSHUA KINGSTON
LCDR (sel) NATHALIE KOCIS
LCDR (sel) DAVID KOPF
LCDR (sel) MATTHEW LARKIN
LCDR (sel) NICHOLAS LONG
LCDR (sel) QUINTRELL MCCREARY
LCDR (sel) BRANDI MCGEHEE
LCDR (sel) JASON MCNEAR
LCDR (sel) CHRISTOPHER MILES
LCDR (sel) DANIEL NELSON
LCDR (sel) ROGER PHELPS
LCDR (sel) DONALD ROBERTS
LCDR (sel) AARON SANCHEZ
LCDR (sel) TIFFONEY SAWYER
LCDR (sel) SAVANNA STEFFEN
LCDR (sel) CLARENCE WASHINGTON
LCDR (sel) SHEREE WILLIAMS
	

	






FTS

LCDR (sel) RONALD FAUNTLEROY
LCDR (sel) ARISMEL FELICIANO
LCDR (sel) KEVIN HENDERSON
LCDR (sel) DAWANA JONES
LCDR (sel) MATTHEW MOOSHEGIAN
LCDR (sel) ROBERT PAYNTER
LCDR (sel) KYLE THOMAS
LCDR (sel) SHANE UHLIR
LCDR (sel) JOHN WARNOCK


SELRES

LCDR (sel) RYAN BANGHAM
LCDR (sel) CHRISTOPHER BRIEM
LCDR (sel) GREGORY CADY
LCDR (sel) JON FRANCISCO
LCDR (sel) THOMAS GIBBONS
LCDR (sel) VICTORIA MARR
LCDR (sel) ADAM PENDLETON
LCDR (sel) DANIEL SCHATZ
LCDR (sel) AMY WEST
LCDR (sel) RICKY WILEY

	





Note:  The most important distinction for promotion and milestone selection is sustained superior performance in jobs with increasing scope of responsibility and clear “soft” and “hard” breakouts.  While the below statistics are useful, it is an Officer’s entire record (Community Values + FITREPs) compared to their peers that matters.  Often an Officer can help improve their record by adding things the community values to their record, but it isn't the singular answer.  The officer who has a combination of strong performance in demanding positions and who seeks out and achieves the items the HR Community values will have the best opportunity for promotion and milestone selection.

AC

29 Selects (26 IZ, 3 AZ, 0 BZ)
26 of 31 IZ LTs selected = 84%
3 of 8 AZ LTs selected = 38%

			           IZ/AZ/BZ Selects             Non-Selects
Milestone				0%			0% 
Masters Degree			86%			60%	
HR-Related Masters			62%			40% 
HR-Related Proven SubSpec		10%			0% 
HR Certification			59%			10% 
Joint (JDAL) Tour Credit		0%			0% 
JPME I				28%			20%	
JPME II				0%			0% 
JQO					0%			0%	
Warfare Qual				62%			80%	
IA/GSA				17%			20% 


Milestone:
Selects: 	0 with milestone, 29 None
Non-Selects:	0 with milestone, 10 None

HR-Related Masters Degrees:
Selects:  	13 Gen Mgmt, 1 FM, 2 MSA, 0 T&E Mgmt, 2 OA, 1 HSI, 1 Multiple, 4 None
Non-Selects: 	2 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 2 HSI, 4 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:            1 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 1 OA, 1 HSI, 26 None
Non-Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 10 None

HR Cert:
Selects:	0 SPHR, 17 PHR, 0 GPHR, 1 CDFM, 0 CDFM-A, 1 CPT, 1 Multiple, 12 None
Non-Selects:	1 SPHR, 0 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 9 None

Of the following Community Values:  Milestone, Masters Degree (HR-Related Degree Preferred),  HR-Related Proven Subspec, HR Cert, JPME, Joint Tour, and IA/GSA:  

Selects:  	Averaged 2.0 
Non-Selects:	Averaged 1.1 

FTS

9 Selects (8 IZ, 1 AZ)
8 of 10 IZ LTs selected = 80%
1 of 3 AZ LTs selected = 33%

				IZ/AZ Selects                 Non-Selects
Milestone				0%			25% 
Masters Degree			78%			75%	
HR-Related Masters			78%			75% 
HR-Related Proven SubSpec		22%			0% 
HR Certification			44%			25% 
Joint (JDAL) Tour Credit		11%			0% 
JPME I				33%			50%	
JPME II				0%			0% 
JQO					0%			0%	
Warfare Qual				33%			25%	
IA/GSA				44%			75% 

Milestone:
Selects:	0 with milestone, 9 None
Non-Selects:	1 with milestone, 3 None


HR-Related Masters Degrees:
Selects:  	4 Gen Mgmt, 2 FM, 1 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 IT, 2 None
Non-Selects: 	1 Gen Mgmt, 1 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 1 HSI, 0 IT, 1 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:	0 Gen Mgmt, 1 FM, 1 MSA, 0 T&E Mgmt, 0 OA, 0 IT, 7 None
Non-Selects:	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 IT, 4 None

HR Cert:
Selects:  	0 SPHR, 3 PHR, 0 GPHR, 0 CDFM, 1 CDFM-A, 0 CPT, 5 None
Non-Selects:	0 SPHR, 0 PHR, 1 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 3 None

Of the following Community Values:  Milestone, Masters Degree (HR-Related Degree Preferred), HR-Related Proven Subspec, HR Cert, JPME, Joint Tour, and IA/GSA:  

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Selects:  	Averaged 2.3
Non-Selects:	Averaged 2.5


SELRES

10 Selects (7 IZ, 3 AZ)
[bookmark: _GoBack]7 of 20 IZ LTs selected = 35% 
3 of 5 AZ LTs selected = 60% 

			          IZ/AZ Selects	                   Non-Selects
Milestone				0%			0% 
Masters Degree			30%			0%	
HR Certification			10%			0% 
Joint (JDAL) Tour Credit		0%			0% 
JPME I				10%			0%	
JPME II				0%			0% 
JQO					0%			0%	
Warfare Qual				0%			7%	
IA/GSA				20%			0% 

Milestone:
Selects:	0 with Milestone, 10 None
Non-Selects:	0 with Milestone, 15 None

HR-Related Masters Degrees:
Selects:  	1 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 IT, 7 None
Non-Selects: 	0 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 0 OA, 0 HSI, 0 IT, 15 None



HR Cert:
Selects:  	1 SPHR, 1 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 8 None
Non-Selects:	0 SPHR, 0 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 15 None

Of the following Community Values:  Milestone, Masters Degree (HR-Related Degree Preferred), HR Cert, JPME, Joint Tour, and IA/GSA/MOB:  

Selects:  	Averaged 0.8
Non-Selects:	Averaged 0.0





