

SUMMARY OF CHANGES

OPNAVINST 5350.4D

NAVY ALCOHOL AND DRUG ABUSE PREVENTION AND CONTROL

This instruction has been extensively revised.  It incorporates OPNAVINST 5350.4C Changes 1, 2, 3, 4, and 5.  Major changes are as follows:
· Removes U.S. territories as separate entity and aligns them with all 50 states consistent with OPNAVINST 1700.16.
· Clarifies that Navy policy is not subordinate to any foreign, state, or local ordinance.  
· Incorporates the policy guidance from NAVADMIN 133/09.
· Removes mandatory ADSEP for individuals who receive IMPACT as treatment intervention.

· Establishes senior personnel as Alcohol and Drug Control Officer (ADCO).
· Establishes the requirement for a full time Drug and Alcohol Program Advisors (DAPA) for commands with 500 or more members.  
· COs may recommend a second period of treatment to officers and senior enlisted personnel, E5 and above.
· Requires any member who incurs a second DWI/DUI at any time in their career be processed for ADSEP. All DUI/DWIs prior to signing of this instruction count as one DUI/DWI.
· Removes self-referrals from being considered a treatment failure.
· Minimum monthly random testing requirement increased to 15 percent.
· Establishes minimum of 4 tests per month
· Establishes requirement for commands to notify Echelon 3 commanders and N135 when they fail to meet minimum monthly random testing requirement. 
· Requires all Navy personnel assigned to a Joint Service command to participate in the Joint Service command's urinalysis program.
· Removes annual Unit Sweep requirement

· Establishes requirement to conduct Unit Sweep (IU) urinalysis on newly reported personnel within 72 hours of reporting onboard.
· Permanently disqualifies for enlistment those individuals who test positive for drugs during application process at a Military Entrance Processing Station (MEPS).
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